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““Franklin Covey, The Four Roles Leadership, (USA: Franklin Covey Co.,Ltd., 1999),
pp. 8-11.
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“Franklin Covey, The Four Roles Leadership, pp. 70-80.
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““Fred E. Fiedler, A Theory of Leadership Effectiveness, (New York : McGraw Hill,
1967), pp. 187-188.
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mGetzeL, Jacob W., and Guba W.B., Educational Administration as A Social

Process, (New York : Harper and Row,1968), p. 175.
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“Robert Black and Jane S. Mouton, The Managerial Grid, (Houston Texas : Gulf
Publishing, 1964), p. 70.
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““Rensis Likert et. al, 1961, quoted in Dessler Gary, Management : Principles and

Practices for Tomorrow’s Leaders, 3rd ed., (New Jersey : Pearson Education, Inc., 2004), p. 302.
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““Fred E. Fiedler and Martin M. Chemers, Leadership and Effective Management,

(Glenview, Ill. : Scott, Foresman, 1974), p. 80.
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““Vroom and Yetton, quoted in Gary Dessler, Management : Principles and
Practices for Tomorrow’s Leaders, 3 rd ed., (New Jersey : Pearson Education, Inc., 2004), pp. 308
-309.
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““Robert J. House, quoted in Gary Dessler, Management : Principles and Practices
for Tomorrow’s Leaders, 3rd ed., (New Jersey : Pearson Education, Inc., 2004), p. 306.

“Likert Rensis, quoted in Robert N. Lussier, Management Fundamentals, (New
York : South - Western College Publishing, 2000), p. 457.

“*Micheal W. Drafke and Stan Kossen, The Human Side of Organizations, 8th ed.,
(New Jersey : Prentice-Hall, 2002 ), pp. 377-382.
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mHersey and Blanchard, quoted in Robert N. Lussier, Management Fundamentals,
(New York : South - Western College Publishing, 2000), pp. 467-468.
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